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Leveraging Our Future

TheCityolCl evel andds MLK Firefighter

Proposal

The Vanguards of Cleveland, in conjunction with the Cleveland Metropolitan
District and Cuyahoga Community Collegle like to propose a City of Cleveland

charter amendment that craateBned schooicareer pathway for students successfully

graduating from the Cleveland Metrop
Academy that leads to direct employment by the City of Cl&wedbetiamithin the
Division of Fire.

Background
The CMSDOSs MLK Firefighter A-2084d e m
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school year. With the assistance of the Vanguards of Cleveland and Cuyahoga Gomr
College the CMSD was able to develop and implement a vocational training program

has sincedseadopted by the Ohio Department of Education as the model for any

futu

high school firefighter vocational programs within the state and was selected as an in
0OBest P r aNationat €anferdnge ort Acereditation of Public Postsecondary

Occyoational Education2005The program is basedfonrgear model during grades
9thrul2. Students are immersethasroom and field instructidifecand career skills

such as resume writing, interview techniques,

principles afiversityand managemeraagces
In their final yeatudents receive calalls
training in theichosen career path within
Public Safety Academy: Fire Technolo
Emergency Medical Technology Peace
Officer/Private Security. This training is ide
to the training requiredpadfessionals curren
working in each career field. For Fire Techr ' ¥ J

t his 1 s t he-hdotFadfighterdl fCert(fDdatlom) ©@osrse ZlftEIOWhlch studer
must successfully pass a written test proctored by the Siate of3Ohip a rbticme n
Safetyo receive their professional credentials. Firefighter students must also suc
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pass the Physical Agility Test proctored by Cuyahoga CommuatitireCzilegef
their senior year to be admitted into the core professionalticrnghe program

Current Success & Challenges

Students in tMLK Firefightekcademy have a high school graduation rate of oyer

90% compared to a roughly 50% graduation rate for the school district overa|

. T

academy itself has a success rate of approximately 60% which represents the styden
successfully complete the entireulum and obtain a professional certification from the
state of Ohidn June of this year graduated our fifth academy class with 100% of qur

students successfully pas s iowargasttstudentss t
several havengal partime employment in suburban departments (Warrensville Heig
Woodmere Village, North Randall, East Cleveland), one was accepted into the
States Air Force as a military firefighter, and anothefuthita@ednployment with
the @ty d East Cleveland. Several of our students have been recruited biyr@ut of tg
departments suchramthe cities of Dayton/Ohio, Atlanta/Georgia and Toledo/Ohio
One oproblemdé that we did not forese
ourgraduates choose to enroII in college to continue their Bducason.i s a
: | that we love to havée instruction and
| mentoring that we are providing them is
i building highly successful citizens of societ
that have a drive to succeed. We are
@4 dicovering though, as our first students
4 complete their four year college education
cycle thathe seed that was planted during

that many still desire to articulate into the
fire serviceThis year we have a Btudg

returning from Morehouse University that strongly desires to enter into the firg se
his hometown. Another returned from the University of Toledo to complete I
locally so that he could take part in the next entry level hiringeprbygdabe @ity off;j

ClevelandOur challenge is to continually entice highly motivated and capable stude
the program by creating a direct pathway to high paying and rewarding jObS in
service career field.
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Quality Candidates

Whenever theubjecbf how individuals are chosen by the city to be employed

by

the division of fire is spoken about the question of qualifications is the first to grise.

professional firefighters ourselves currently employed with the city we want q
individials that can perform all of the job functions required without modification b
our lives and the lives of countless citizens will depend on their actions. In this
firefighters that are products of the MLK Firefighter Acadamy/ ®gxated any

entrylevel firefighter candidate trained anywhere in the State of Ohio. All of the test
certification of our students is done by the same state and/or national accrediting
that all firefighters for the City of Cleveland haestieddsy. The Firefightertzaid

state certification course is administered by Cuyahoga Commiirsty Gollegee T
Academy (CCC). CCC trains and certifies more firefighters than any other edu
institution in the area. CCC firefighteuageadare utilized by all area suburbar
municipalities and many larger municipalities outside of the Northeast Ohio area.
recognized as the premiere firefights
training curriculum and stasdaré implemented fully within the MLK Firefighter
Academy. CCCds reputation depends on
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exactly what we have produced in our students up to this point and plan on continujng t

so. Below is a chart ganmg the qualifications of students graduating from the M
Firefighter Academy with cadets graduating from the Cleveland Fire Training Acade

Certification MLK Firefighter Cleveland Fire
Academy Training Academy

Firefighter 11 240  -hour
(ODPS) YES YES
Emergency Medical
Technician T Basic YES YES
(NREMT)
Hazardous Materials
Technician (HazMat) YES YES
Emergency Radio YES NO

Dispatcher (NAED)
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